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** We require all environments that volunteers are working in to comply with the Health and Safety at Work Act of 1974.

Declaration and agreement

I, on behalf of ……………..………..  (organisation name), can confirm that our organisation complies with the Health and Safety at Work Act of 1974.  Our organisation will do its best to support the rights of volunteers and accepts the duty of care towards these individuals while engaged in activities on our premises. We will adopt the appropriate policies when working with Teesside University volunteers and will communicate any change of circumstance or problems to the Teesside University Volunteer Co-ordinator.  We will maintain open communication with both the volunteer and University of Teesside throughout the life of any project and will keep records of volunteers recruited and respond to requests for feedback so that progress may be monitored. We will provide training and induction of volunteers as necessary. We will report any accident involving Teesside University volunteers immediately to the University Volunteer Co-ordinator.

I can confirm that all information given is correct to the best of my knowledge at this time.

Signed
__________________                 Date _____________________

