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We are committed to attracting, retaining and developing a diverse and skilled workforce. The content of this application form is in accordance with NSPCC Safer Recruitment guidance.
	JOB VACANCY

	Job title:
	Volunteer Youth Mentor

	Location:
	Middlesbrough 

	Where did you see this role advertised?
	



	PERSONAL DETAILS

	Title:
	

	Surname:
	

	Forename(s):
	

	Previous name(s):
	

	Date of birth:
	

	Address:
	

	Postcode:
	

	Contact number:
	

	Email address:
	

	What do you currently do for work? (Please tick the option that best describes you)
	
Full time education (college or sixth Form) ☐
Full time apprenticeship ☐
Full time or part time university☐
Full time or part Time work☐
Unemployed☐


	Are there any special requirements we should be aware of?  E.g. medical, allergies.
	






	YOUTH CLUB DETAILS:

	Do you have an updated DBS?
	

	Are you available between 3.30 and 6.30 every Monday?
	

	Are you available for one or more days between Monday 21st April and Friday 25th April?
	

	Please state how you would be travelling to the youth hub? E.g. car, public transport.
	




	SUPPORTING INFORMATION

	In this section of the application form, please tell us a bit about why you would like to be a volunteer youth mentor and what skills and qualities you have which would make you suitable for the role:

	






























	DISCLOSURE OF CRIMINAL BACKGROUND

	Information requested under the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975.
Normally under the above act, some criminal convictions do not have to be disclosed after a period of time when they become ‘spent’.  This does NOT apply to posts which are involved with vulnerable groups (e.g. children, elderly people etc). Due to the nature of the work for which you are applying, this post is made exempt from these rules by the above Order.   This means that you MUST answer the following questions about current and ALL previous criminal convictions.  Any information will be treated with the strictest confidence and will be considered only in relation to this application.  Disclosure of a criminal record will not exclude you from the appointment unless the Group considers that the conviction renders you unsuitable. Failure to disclose this information could lead to your application being rejected, or if you were appointed, to dismissal if it is subsequently learnt that you have a criminal conviction. If you are ultimately offered the position, we will carry out a DBS independent check.

	Have you ever been cautioned or convicted of any criminal offence?
	Yes ☐		No ☐

	
If yes, please give details of the caution(s), conviction(s) and date(s):
	

	Have you ever been charged with any offence which has not yet been brought to trial?
	Yes ☐		No ☐

	
If yes, give details of the charge and the date of the hearing (if known):
	

	I confirm that the information given above is correct and I understand that a failure to disclose any convictions may lead to my dismissal. 

Signed: 							Date: 






	DISABILITY

	The Disability Discrimination Act defines a disabled person as someone with a physical or mental impairment which has a substantial and long term adverse effect on his or her ability to carry out normal day to day activities. 

	
Do you consider yourself to be disabled according to this definition?
	Yes ☐		No ☐

	
Please specify any arrangements we can make to assist you if you were to become a volunteer youth mentor:
	






	REFERENCES

	Please provide the names and contact details of at least two referees who can comment on your suitability for this position. One should be your current or most recent employer if you have one. If you are in education, please choose a teacher or mentor. The second should be any volunteering work you have done or any previous jobs you have had. 



	FIRST REFERENCE

	Referee name:
	

	Job title:
	

	Organisation:
	

	Address:
	

	Postcode:
	

	Contact number:
	

	Email address:
	

	In what capacity did you know the referee?
	

	Are you related to, or the partner of this referee?
	Yes ☐		No ☐

	Can this referee be contacted when this application form has been submitted? 
	Yes ☐		No ☐









	SECOND REFERENCE

	Referee name:
	

	Job title:
	

	Organisation:
	

	Address:
	

	Postcode:
	

	Contact number:
	

	Email address:
	

	In what capacity did you know the referee?
	

	Are you related to, or the partner of this referee? 
	Yes ☐		No ☐

	Can this referee be contacted when this application form has been submitted?
	Yes ☐		No ☐



	MONITORING EQUALITY & DIVERSITY



	GENDER

	Male ☐ 	Female  ☐  Prefer not to say ☐



	ETHNIC ORIGIN

	White 
	British
	☐

	
	Irish
	☐

	
	Traveller of Irish Heritage
	☐

	
	Gypsy/Roma
	☐

	
	Other White European
	☐

	
	Other White
	☐

	Mixed
	White and Black Caribbean
	☐

	
	White and Black African
	☐

	
	White and Indian
	☐

	
	White and Pakistani
	☐

	
	White and Bangladeshi
	☐

	
	Other Mixed
	☐

	Asian and Asian British
	Indian
	☐

	
	Pakistani
	☐

	
	Bangladeshi
	☐

	
	Kashmiri
	☐

	
	Other Asian
	☐

	Black or Black British
	Caribbean
	☐

	
	African
	☐

	
	British
	☐

	
	Somali
	☐

	
	Other Black
	☐

	Chinese or Other
	Chinese
	☐

	
	Other Ethnic Group
	☐

	
	Unknown
	☐

	
	
	





	RELIGION/BELIEF

	Buddhist		☐
Christian		☐
Muslim			☐
Other			☐

	Hindu			☐
Jewish			☐
Sikh			☐
No Religion		☐



	SEXUAL ORIENTATION

	Bisexual		☐
Gay man		☐
Gay woman/Lesbian	☐
	Heterosexual/Straight	☐
Other			☐
Prefer not to say	☐	






	GDPR

	All information contained in this form will be treated as strictly confidential, when used for recruitment purposes only. By supplying information, you will also be indicating your consent to the information being processed for all employment purposes as defined in the Data Protection Act 1998, and any verification checks which may be made. It will be copied for use during the recruitment process. Once the recruitment process is completed, the data will be stored for a maximum of six months then destroyed. If you are a successful candidate your application form will be used as part of your personnel record. 

KFCYF is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.




	DECLARATION

	I confirm that the information supplied by me in this application is complete and correct to the best of my knowledge.

I understand that any false information, any relevant omission or misleading statements may disqualify me from volunteering. 

Signed: 							Date: 
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